UCI UCPath

HCOMP — Multiple CompG

(MCOP)

This document can be found on the UCPath website. [https.//ucpath.uci.edu/user-type/transactional-users.html)

PURPOSE:

COHS has employees that require Compensation plans that may include Prime, Prime X, Negotiated pay, Above Scale, or
Off Scale (Multiple Components of Pay (MCOP). This document focuses on the correct setup of the MCOP and Job
Earnings Distribution (JED) specifically to achieve...
e Accurate payment to the employee
e Accurate Job Earnings Distribution to be able to set up funding correctly.
e Please note: there is a separate Job Aid to address the Funding Entry.

Important Steps:

Set up new Position (if required) with appropriate

e Job Code
e Salary Plan
e Salary Grade

Set up Smart Hire Template (New Hire, Rehire, or Concurrent Hire, as appropriate).

e Job Data- Compensation
e Job Earnings Distribution (JED)

e Submit for Approval and Processing Pay Path Actions

e Updates if/when required.

Scenarios

The following scenarios will be addressed in this document, under the Set Up of the Smart Hire Template, and in

PayPath Actions as appropriate.

e  Multiple Components of Pay (MCOP) and Job Earnings Distribution (JED) are created on the Smart HR Templates,

and updated in PayPath.

Components of Pay Salary Step Compensation Codes JED
. . JED is derived from
Scenario 1 X and X Prime Select Salary Step Sl SO IR0 ) Compensation
Step
Codes
. X and X Prime are derived from Salary | JED is derived from
. X, X Prime, and )
Scenario 2 Negotiated Select Salary Step | Step Compensation
& Add Row for Negotiated Codes
. X and X Prime are derived from Salary JED is derived from
Scenario 3 o S IS, i SR, Select Salary Ste Step Compensation
and Negotiated y >tep Add Rows for Off Scale, and P
. Codes
Negotiated
Above Scale X, Above Leave Salary Ste Add Rows for Above Scale X, Above JED is derived from
Scenario 4 Scale X Prime, and Blank ¥ >tep Scale X Prime and Negotiated Compensation
Negotiated (X and X Prime are not derived) Codes
Pay Path Change- JED is derived from
Scenario 5 Example FTE Job No Change No Change Compensation
Change Codes
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This document can be found on the UCPath website. [https.//ucpath.uci.edu/user-type/transactional-users.html)

Position: Special Instructions for HCOMP - MCOP

1. Position Control: Set UP

A. Key Elements for Creating a Position for H-COMP.

1.

2.

available to select.

4.

Job Code (a) - Job Codes for H-COMP have the H-COMP in the description, ensure you have selected
the correct Job Code.

Salary Plan (b) -Salary Plans that are associated with the Job Code selected will be available to select.
Salary Grade (c) - Salary Grades that are associated with Salary Plan and Job Code selected will be

FTE (d) - is used in calculating the total compensation for the Job.

Navigation: PeopleSoft Menu > UC Customizations > UC Extensions > Position Control Request

Favortes v Man Meews - 5 UC Customizations ~
oRACLE" = —
Description  Speciic Informason

Position Information

> UC Extensions » > Fositien Contrel Reguest

Advanced Search

F v AR Fest ‘& fof1 2 Lant
Position Number NEW/ Transaction 1D 1111111111
Headcount Status Current Head Count oot of
“Effective Dad C *Statws [ Actve ntace
Elactive Dote = Appeoval Status. in
*Reason NE
*Posation Status [Acoroved Status Date 1 1082019 L Key Pousion
Job Info
“Business Unit IRCMP | Q o
Manager Level
Job Cose X
RegTemp FullPart Time [ System Detaull - Seke
SNt Not Acpicatie Union Code A
Titke Short Titke Detates Postcn Descngeon
Work Location
Rig Region USA sec Su
Department  § Company Q
Locaton el
Reports To Q Dot.Line Q
Supervisor Lvi
SatargPlan Information
ﬁ Satary Admin Plan X Satary Geade X o
Standard Hours ) 00 Work Period W
Salary Ranges
- "
Bl usa
FUSA Statws [Nooareerct Bargaining Uit
Updated on Updated By User
Save for Later Cancel
Favorites « Man Menu « » UC Customizations ~ > UC Extensions »  Position Control Request
oORACLE AR~ Seareh Avanced Search
Descrpt Data DpOX -
PosiBon Number NEW Transaction 1D 111111 111
Headcount Status Open Current Head Count outof
Specific Information Find | View AS Frt tol1 Last
e ‘f f - i |

Education and Gavernment
Position Pool 10
Pre.Encumbeance Indicator No
Encumber Salary Option

Classified Indicator Acac

Save for Later Cancet
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This document can be found on the UCPath website. [https://ucpath.uci.edu/user-type/transactional-users.html)

a. Job Code- Select the appropriate Job Code for HCOMP (See Table Below)

Job Information

*Business Unit IRCMP  Q UC Invine Campus

Job Code 009721 Q PROF-HCOMP

Reg/Temp Not Agpicatie
Shift Not Agphcatie

Title PROF-HCOMP

Manager Level AN Other Posttion

FultPart Teme | System Detsct - S -

Union Code AS QU Acadecnic Senate - Irvine

Short Title PROF-HCOME  petatod Postion Descripton

b. Salary Plan- Select the Salary Plan APUO through APU9 (See Table Below)
C. Salary Grade- Select the appropriate Grade (See Table Below)

Salary Plan Information

Standard Hours D¢ Work Penod W

Mon Tue Wed ™y Fn

[s.-ury Admin Plan APU3 Q I | SsaryGrade 1 Stop
00

Woeidy

Sat San

. FTE-Enter the FTE for this Position.

—

Education and Government
Position Pool 1D .3
Pro.Encumnbrance Indicator  No Encumbrance
Encumber Salary Option  Salary Gragde Misimum

Classified Indicalor  Academic

Calc Group {Flex Service)

Acagemmic Rank
FTE| 10000008 7] Adas to FTE Actual Count

Current Job Codes

Look Up Job Code
Help
SetiD UCSHR

Job Code|begins with v

Descr-:/s:.v\»':oﬁm»nf. ’,; HCOMP

Look Up Clear Cancel | Basic Lookup
Search Results
View 100 First & jazorzz A Last

Job Code Description

001540 ACT ASSOC PROF-HCOMP
001564 ACT ASST PROF-HCOMP
001599 ACT LECT PSOE-HCOMP
001598 ACT LECT SOE-HCOMP
001542 ACT PROF-HCOMP

001597 ACT SR LECT SOE-HCOMP
001727 ADJ INSTR-HCOMP

001730 ADJ PROF-HCOMP

001729 ASSOC ADJ PROF-HCOMP
001725 ASSOC PROF IN RES-HCOMP
001454 ASSOC PROF OF CLIN-HCOMP
001719 ASSOC PROF-HCOMP
001728 ASST ADJ PROF-HCOMP
001724 ASST PROF IN RES-HCOMP
001455 ASST PROF OF CLIN-HCOMP
001717 ASST PROF-HCOMP

001733 HS ASSOC CLIN PROF-HCOMP
001732 HS ASST CUN PROF-HCOMP
001731 HS CLIN INSTR-HCOMP
001734 HS CLIN PROF-HCOMP
001723 INSTR IN RES-HCOMP
001715 INSTR-HCOMP

001679 LECT PSOE-HCOMP

001618 LECT SOE-HCOMP

001726 PROF IN RES-HCOMP
001453 PROF OF CLIN-HCOMP
001721 PROF-HCOMP

001701 RECALL HCOMP

001619 SR LECT SOE-HCOMP
001713 VIS ASSOC PROF-HCOMP
001712 VIS ASST PROF-HCOMP
001714 WIS PROF-HCOMP

UCI UCPath Training
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This document can be found on the UCPath website. [https.//ucpath.uci.edu/user-type/transactional-users.html)

Current Salary Plans — based Job Code Selected Salary Grade- based on Salary Plan and Job Code Selected
Look Up Salary Admin Plan
Hep
Cancel

Search Results

View 100 o 4 T ot > =
w100 Fi . v Last Look Up Salary Grade
SetiD  Job Code Salary Administration Plan
IRCMP 001721 APUO
IRCMP 001721 APU1 Search by:  Salary Grade begins with
IRCMP 001721 APU2
IRCMP 001721 APL3 Look Up Cancel Advanced Lookup
IRCMP 001721 APUM4
IRCMP 001721 APUS Search Results
IRCMP 001721 APUS 2
RC 00 APUS View 100 Fust ¢ 12082 Y Last
{RCMP 001721 APU7 1
IRCMP 001721  APUS Satary Grade Description
IRCMP 001721 APU9D :
Seale
IRCMP 001721 BYA L m Scale

2. Smart HR Template (New Hire, Rehire, or Concurrent Hire)
B. Key Elements for creating the HR Template with the appropriate Compensation

Codes(MCOP) and Job Earnings Distribution (JED)

1. Position # for HCOMP Position: Select Vacant Position
2. Salary Step: Select appropriate, the X and X Prime Compensation Codes and Rates will be derived
from the Salary Step.
NOTE: Leave Blank if Above Scale, you will be creating the Compensation Codes Manually for
Above Scale X and Above Scale X Prime
3. Compensation Codes and Compensation Amount: These will be derived from the Salary Step for
the X and X Prime.
NOTE: Add Rows for Negotiated, Off Scale, Above Scale X, and Above Scale X
Prime as appropriate. Compensation Amount should be the Annual amount. Do NOT calculate
Annual Amount based on the FTE, UCPath will do that calculation as appropriate.
Job Earnings Distribution (JED): Derived from Compensation Codes entered.
Submit for Approval
i. Once Job is approved and processed by UCPC- JED will appear in Funding Entry, and
position can now be funded for the MCOP.

ok

Navigation: PeopleSoft Menu > Workforce Administration > Smart HR Template > Smart HR Transactions
1. Position Number- Select the correct position number.

NOTE: The Key Elements from the Position populate, and are not available to be updated.
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This document can be found on the UCPath website. [https://ucpath.uci.edu/user-type/transactional-users.html)

Personal Data Job Data Eams Dest Addl Pay Person Profe
Employee Information

Work Location - Position Data

*Position Numberi 40205120 J?\

Job Information - Job Code

Job L’odelﬂf_l'. 721 |

Job Information - Standard Hours

Standard Hours 40.000000 FT a

Job - Salary Plan

Satary Admmtstmhon[ﬂ‘k)} ] Salary urade(l ]
Plan
Step Q
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This document can be found on the UCPath website. [https.//ucpath.uci.edu/user-type/transactional-users.html)

Scenario 1: Components of Pay- X and X Prime

2. Enter the Salary Step- Based on the appropriate Compensation Rate.

Look Up Step
Help
Searchby: [vaue  “]begins with
NOTE: There will be 2 rows for each step, you
Look Up Cancel | Advanced Lookup can select either one, and you do NOT need
Search Results to select both. Both the X and
View 100 First ‘&' 118018 '} Last X Prime will populate inthe Job
Value Description Comp Rate Code Comp Rate  Hourly Rate Annual Rate Com pensation' Pay Com ponents
1 (blank) UCHSP 31900.00 15.28 31900.00
1 (blank) UCHSX 106400.00 50.96 106400.00
2 (blank) UCHSP 34400.00 16.48 34400.00
2 (blank) UCHSX 114600.00 5489 114600.00
3 (blank) UCHSP 37000.00 17.72 37000.00
3 (blank) UCHSX 123300.00 59.05 123300.00
4 (blank) UCHSP 39700.00 19.01 39700.00
4 (blank) UCHSX 132400.00 63.41 132400.00
5 (blank) UCHSP 42700.00 20.45 42700.00
5 (blank) UCHSX 142200.00 68.10  142200.00
6 (blank) UCHSP 46000.00 22.03 46000.00
6 (blank) UCHSX 153300.00 7342  153300.00
7 (blank) UCHSP 49600.00 23.75 49600.00
7 (blank) UCHSX 165400.00 79.21 165400.00
8 (blank) UCHSP 53700.00 2572 53700.00
] (blank) UCHSX 179000.00 8573  179000.00
9 (blank) UCHSP 58200.00 27.87 58200.00
9 (blank) UCHSX 194100.00 9296 194100.00

3. Comp Rate Code, Compensation Rate will automatically populate, based on the Salary Step.
NOTE: the Rate Code Source indicates the Comp Rate Code and the Compensation Rate came from
the Salary Step. If you attempt to change the Rate Amount, you will receive an error message, and
will have to address, see Scenario 4 for an example.

Job - Salary Plan

Salary Administration APU3 Salary Grade 1
Plan
S!cpl1 Q
Job Compensation - Pay Components Personalize | Find | View Al | &Y | IS First ‘& 1.2012 * Last
Comp Rate Code Compensation Rate Compensation Frequency Rate Code Source
1 UCHSP Q) 31500.000000 | A Salary Step ] 1=
2 UCHSX Q) 106400.000000 | A Salary Step 1] =]
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This document can be found on the UCPath website. [https.//ucpath.uci.edu/user-type/transactional-users.html)

4. Job Earnings Distribution (JED)- Derives from UCH** Compensation Rate Codes
I. Earnings Distribution Type- “By Amount” is the Default
il.  Aggregate Comp Rate is derived based on the Compensation Rate Annual Amounts and FTE.
This amount is the monthly amount the employee will receive for this compensation plan.
This does not include additional pay, or pay from any other jobs.
iii. Earn Codes are derived from Comp Rate Codes. (See Table below)

Personal Data || Job Data Addi Pay || Person Profile
Employee Information
Job Earnings Distribution Type
Eamings Dlsmbuno'{i'ﬂz Amount i Aggregate Comp Rate 11525.000000
Type
Job Eamings Distribution Personalize | Find | View Al | &Y | &S First ‘& 1.2012 % Last
Earnings Code Compensaton Rate Percent of Distribution
1 lHSP Q 2658330000 3=
2 [HSR Q 8866 670000 +] (=]
Earn
Comp Rate Code Comp Rate Code Description Code Earn Code Description
UCHSP HSCP "X Prime" - Annual Rate HSP HSCP-Differential (X Prime)
UCHSX HSCP "X" - Annual Rate HSR HSCP-Regular (X)
UCHSN HSCP Negotiated [NOT FIRM] HSN HSCP-Negotiated (Y)
UCHSAP HSCP Above Scale - X Prime HSP HSCP-Differential (X Prime)
UCHSAX HSCP Above Scale - X HSR HSCP-Regular (X)
UCHSO1 HSCP Off Scale 1 (Eligible) HOS HSCP Off-Scale X Earnings
UCHSO2 HSCP Off Scale 2 (Ineligible) HOS HSCP Off-Scale X Earnings
UCHSO3 HSCP Off Scale 3 (Decrease) HOS HSCP Off-Scale X Earnings
UCHSY HSCP Negotiated [FIRM] HSN HSCP-Negotiated (Y)
UCHSMA HSCP Min Scale - Above Scale X HSR HSCP-Regular (X)
UCHSMP HSCP Min Scale - X Prime HSP HSCP-Differential (X Prime)
UCHSMX HSCP Min Scale - X HSR HSCP-Regular (X)
UCHMAP HSCP Min - Above Scale X Prime HSP HSCP-Differential (X Prime)

5. Submit the Transaction for Approval.
NOTE: Approval must be completed, and UCPC must have processed the transaction prior to MCOP
Funding Entry can be completed.
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This document can be found on the UCPath website. [https.//ucpath.uci.edu/user-type/transactional-users.html)

Scenario 2: Add Negotiated Amount
1. Enter Position Number
2. Enter the Salary Step- Based on the appropriate Compensation Rate.

3. Enter Compensation Code- Add Negotiated Amount X and X Prime are both derived from the Salary

Step

Add a row (+) and enter the Comp Rate Code (UCHSN) and Compensation Rate Annual Amount.

NOTE: The Rate Code Source is “Manual” for the rows added.

Job Compensation - Pay Components
Comp Rate Code Compensation Rate

~

Compensation Frequency

A

A

1 UCHSP Q 31500.000000
2 UCHSX Q 106400.000000
3 UCHSN Q. 10000.000000 | A

Comp Rate Codes
Look Up Comp Rate Code

Search by: |Comp Rate Code ‘- |begins with UCH

Look Up Cancel | Advanced Lookup

Search Results

View 100 First
Comp Rate g

Code tesctipton Pay Switch
UCHD51 HSCP - Dec 5 - Eligible Y

UCHD52 HSCP - Dec 5 - Ineligible
UCHD53  HSCP - Dec 5 - Decrease
UCHD91  HSCP - Dec 9 - Eligible
UCHD92 HSCP - Dec 9 - Ineligible
UCHD93 HSCP - Dec 9 - Decrease
UCHMAP  HSCP Min - Above Sc X Prime
UCHMO1 HSCP Min-Off Scale 1 (Elig)
UCHMO2 HSCP Min-Off Scale 2 (Inelig)
UCHMO3 HSCP Min-Off Scale 3 (Decr)

4 12302

Type

Flat Amt
Flat Amt
Flat Amt
Flat Amt
Flat Amt
Flat Amt
Flat Amt
Flat Amt
Fiat Amt
Flat Amt

Personalize | Find | View Al | &' | &< First 4

Help

b Last

Comp Base Rate Code Rate Code

Class

BASSAL
BASSAL
BASSAL
BASSAL
BASSAL
BASSAL
BASSAL
BASSAL
BASSAL
BASSAL

< < <<= << <=<<<=<=<<<

UCHRLY __ Hourly Rate [Staf/Acad] Hrly Rate  BASSAL
|UCHSAP _ HSCP Above Scale - X Prime Flat Amt__ BASSAL |
LUCHSAX _ HSCP Above Scale - X Flat Amt __ BASSAL |
UCHSMA  HSCP Min Scale - Above Sc X FlatAmt  BASSAL
UCHSMP  HSCP Min Scale - X Prime FlatAmt  BASSAL
FlatAmt BASSAL

13013 * Last

Rate Code Source
Salary Step

Salary Step

+E —VE

NOTE: The Comp Rate Codes available
are derived from Salary Plan

UCHSMX HSCP Min Scale - X

UCHSO1  HSCP Off Scale 1 (Eligible) Y Flat Amt  BASSAL |

UCHSO2 HSCP Off Scale 2 (Ineligible) Y Fiat Amt  BASSAL
UCHSO3 HSCP Off Scale 3 (Decrease) Y FlatAmt  BASSAL
UCHSP HSCP "X Prime" - Annual Rate Y FlatAmt  BASSAL
UCHSX HSCP "X" - Annual Rate Y FlatAmt BASSAL
UCHSY HSCP Negotiated [FIRM] Y FlatAmt  BASSAL

4. Job Earnings Distribution (JED) - Derives from UCH** Compensation Rate
Codes
i Earnings Distribution Type- “By Amount” is the Default
ii. Aggregate Comp Rate is derived based on the Compensation Rate Annual Amounts and
FTE. This amount is the monthly amount the employee will receive for this
compensation plan. This does not include additional pay, or pay from any other jobs.
lii.  Earn Codes are derived from Comp Rate Codes
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This document can be found on the UCPath website. [https://ucpath.uci.edu/user-type/transactional-users.html)

Personal Data | Job Data Addl Pay | Person Profie

Employee Information

Job Earnings Distribution Type

Eamings Dlstnbunor(B'y‘ Amount ” Aggregate Comp Rale
Type
Job Earnings Distribution Personaize | Find | View Al | 0| B First ‘0 13013 @ Last
Eamings Code Compensation Rate Percent of Distribution
1|HsP Q 2658.330000 i+ (=)
2|HSR Q 8266.670000 +] =]
3|HSN Q 833.330000 +] (=]

5. Submit the Transaction for Approval.
NOTE: Approval must be completed, and UCPC must have processed the transaction prior to
MCOP Funding Entry can be completed.
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This document can be found on the UCPath website. [https.//ucpath.uci.edu/user-type/transactional-users.html)

Scenario 3: Add Off Scale and Negotiated Amount
1. Enter Position Number
2. Enter the Salary Step- Based on the appropriate Compensation Rate.
3. Enter Compensation Code- Add Off Scale and Negotiated Amount X and X Prime are both derived

from the Salary Step
Add a row (+) and enter the Comp Rate Code (UCHSO* and UCHSN) and Compensation Rate Annual

Amounts for each.
NOTE: The Rate Code Source is “Manual” for the rows added.

Job Compensation - Pay Components Personalize | Find | View All | & | &R Fist 4 14014 ! Las
Comp Rate Code Compensation Rate Compensation Frequency Rate Code Source
1 UCHSP Q 37000.000000 A Salary Step +| =
2 UCHSX Q 123300.000000 A Salary Step =i

sfucsor R 20000.000000] A =]
4 [UCHSN 4 | 9200000000 A i+ =

4. Job Earnings Distribution (JED) - Derives from UCH** Compensation Rate
Codes
I Earnings Distribution Type- “By Amount” is the Default
il Aggregate Comp Rate is derived based on the Compensation Rate Annual Amounts and
FTE. This amount is the monthly amount the employee will receive for this
compensation plan. This does not include additional pay, or pay from any other jobs.
ili.  Earn Codes are derived from Comp Rate Codes
Personal Data || Job Data Addi Pay || Person Profiie
Employee Information

Job Eamings Distribution Type

Eamings Dlslnbullor{i By Amount v] Aggregate Comp Rate 13958330000

Type
Job Eamings Distribution Personalize | Find | View A1l | &) & First 4 14014 } Last
Eamings Code Compensation Rate Percent of Destribution
1 [HSP Q 2658.330000 + =
2 [HSR Q 8866.670000 ] 1=}
3 [HOS Q 1666.670000 + =
4 HSN Q 766.660000 +| [=]

5. Submit the Transaction for Approval.
NOTE: Approval must be completed, and UCPC must have processed the transaction prior to MCOP
Funding Entry can be completed
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Scenario 4: Above Scale X and X Prime Components of Pay

1. Enter Position Number

2. DO NOT Enter the Salary Step
Do NOT enter a Salary Step, if this for Above Scale. The Components of Pay will be manually entered.

Job - Salary Plan

Salary Administration APU3 Salary Grade 1
Plan

Step Q |

Job Compensation - Pay Components TEEUR First ‘& 1ort1 ‘2 Last

Comp Rate Code Compensation Rate Compensation Frequency Rate Code Source

Q

3. Enter Compensation Code- Above Scale X, Above Scale Prime X and Negotiated Amount

X and X Prime are not derived, as the Step is left blank.
Add a row (+) and enter the Comp Rate Code (UCSHAP, UCHSAX, UCHSN) and Compensation Rate

Annual Amount for each.
NOTE: The Rate Code Source is “Manual” for the rows added.

Job - Salary Plan

Salary Administration APU3 Salary Grade 1
Plan
S(CD[ ‘f\
Job Compensation - Pay Components Personaiize | Find | View Al | €9 | (R First ‘& 13013 * Last
Comp Rate Code Compensation Rate Compensation Frequency Rate Code Source

1 IUCHSAP |1 65000.000000f A =

2{JucHsAX la | 200000.000000] A =

3JUCHSN la| 9600000000 | A + (=]
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4. Job Earnings Distribution (JED) - Derives from UCH** Compensation Rate
Codes
i Earnings Distribution Type- “By Amount” is the Default
il. Aggregate Comp Rate is derived based on the Compensation Rate Annual Amounts and
FTE. This amount is the monthly amount the employee will receive for this
compensation plan. This does not include additional pay, or pay from any other jobs.
iii.  Earn Codes are derived from Comp Rate Codes

Job Earnings Distribution Type

Earnings Distribution{| By Amount vl Agaregate Comp Ral
Type
Job Earnings Distribution Personalize | Find | View All | & | B First 4 130f3 ' Last
Eamings Code Compensation Rate Percent of Distribution
1|HsP o | 5416.670000] ] =]
3 HSR a | 16666 670000] *] =]
3[HsN Ja [ 799.990000 [#] =]

5. Submit the Transaction for Approval.

NOTE: Approval must be completed, and UCPC must have processed the transaction prior to MCOP
Funding Entry can be completed
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Scenario 5: Update Job FTE (PayPath Action)

Please review the UPK, for any additional information, if required.

UPK Link: https://sp.ucop.edu/sites/ucpathhelp/LocationUsers/LOCplayer/index.htmI?Guid=79b4276e-d4f9-

4493acf2-f84231b88345

Step 1. Position Tab: Enter Effective Date, JFT as Action Reason Code, and “Unclick” the Include FTE.

KoDals | Adobonst Pay Data

Anshu Agrawal Emgioyen Empl 1010711870 Engd Record. 0 o i
Fostion Da Search by, [Reason Code v begns -
Posizion Data
Lock Up Cancel  Advanced Lookip
5 4029045 ASSOC PROF IN RES HCOM Actie: POS Poston Change
Effectve Date: 11122010 B mcmmwﬁ o Data FTE Oveense
New Values 10 update Existiog Values
Cunrent Efective Date: 05012010
Business Unit: TRCIP UC invwe Campun Busioess Uit IRCAWP UC irvios Campus
Department 10; H7454 QA Moo Depactment: (17454 M0 0CIE
Locaon; L4110 QA RVINE HALL Locaton: CHLX2 BRVINE HALL
Job Coge: 001728 Q ASSOC PROF IN RES-HCONS Job Cose: 001724 ASSOC PROF IN RES-HOONP
Union Code: - A Acaonmic Sanade - e Union Cose: A9 ACasemic. 560 - e
FLSA Staten: [Ereml | FLSA States: Exaont
Repotts To Position: 40207606 | Q ADM CRO OFCR Repons To Posmon: 42007006 ADM CRO OF CR
Sal Adesin Plan: APUY O Sal Admin Plan: APUL
Salary Grsse: 2  QQ Salary Grose: 2
Standard Mours: 4000 Standard Moars: 4000
FTE: 1 000000 FTE 000000
Madt Drep A4 10 FTE Actoal Count:
Poamon Moot aQ mchde FTE: [
Employee fslations Code: |A3 Oers Nol Contosrfial ] Rapresontstion Code: - Covered
Claaniied Indicasor:  ACademic

Retum 2 Spanch

Step 2 Job Data Tab: Update the FTE. Note, the Aggregate Compensation and the JED Comp Rates
automatically update, when you tab out of the FTE field.

Prior to Update

Job Data
Effective Date: 11122019

Effective Sequence: 0

05/01/2019
3

Current Effective Date:

Current Eff Sequence:

Find | View A Fist 4 1of1 & Last
+) =
Action: POS Position Change
Action Reason: JFT Job a FTE Oveeride
Current Action: DTA Data Change
Current Action Reason: BNE Benefits: Update Eligibilty

L S S S S S S S A Y S S S S S S S S S S S S S S S S S S S S S S S
se 4o oM 8 ¥ an v
Salary & Step: 4
Employee Class: 9 Academic: Faculty
Appuintent End Dalw. 063072019 Cnd Job Autornaticalty:

Earmings Distribution Type: By Amount Comp Rate:
Pay Components
Rate Code
1 UCHSP

2 UCHSX

Eamings Distribution

9,7 Standard Hours: 4000 Pay Frequency: UC_FY/Q  yc 1212 Fy
Personalize | Find | £V ] S First 4 12012 ' Last
Compensation Frequency
Annual L]
Annual +)
Personaize | Find | Y | £ Fust & 12012 2 Last

Eamings Code Comp Rate Distribution ¥
1 HSP HSCP.Differential (X Prane) 8333333313
2 HSR HSC o)
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This document can be found on the UCPath website. [https://ucpath.uci.edu/user-type/transactional-users.html)

After Update
Job Data Find | View A3 First 4 1of1 ! Last
» =)
Effective Date: 11/182019 Action: POS Position Change
Effective Sequence: 0 Action Reason: JFT Job Data FTE Override
Current Effective Date: 05012019 Current Action: DTA Data Change
Current Eff Sequence: 3 Current Action Reason: BNE Benefits. Update Elgibilty

0 DL L 78K 0 0 000000008

Jary  ainky. goms o A <Oh, . ~ L vin,
sala Rk Step: 4QQ
Employee Class: 9 Academic: Faculty
Appointment End Date: 06302019 iy End Job Automatically: L
Earnings Distribution Type: By Amount Comp Rate: 4,870 833333 Standard Hours: 20.00 Pay Frequency: UC_FY' Q. ye y12.Fy
Pay Components Personalize | Find | &2 ] = First & 12012 * Last
Rate Code Comp Rate Compensation Frequency
1 UCHSP 10,600.000000 Annual *
2 UCHSX 106,300.000000 Annuad +
Earings Distribution Personalze | Find | LY | U8 Fust ¢ 1.20f2 * Last
Eamings Code Comp Rate Dwstribution %
1 HSP HSCP-Defferential (X Prime) 441 666667 9.070
2 HSR HSCP-Regutar (X) 4,429 166667 90 930

3. Submit the Transaction for Approval.
NOTE: Once Local AWE Approval is complete, MCOP Funding can be updated, if required.
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