UCI UCPath #-comp mutiple

Multiple Components of Pay for H-COMP and Job Earnings
Distribution

COHS has employees that require Compensation plans that may include Prime, Prime X, Negotiated
pay, Above Scale, or Off Scale (Multiple Components of Pay (MCOP). This document is focused on the
correct setup of the MCOP and Job Earnings Distribution (JED) specifically.

Purpose: Accurate payment to the employee, and accurate Job Earnings Distribution to be able to set
up funding correctly. (Please note: there is a separate Job Aid to address the Funding Entry).

Important Steps:
Set up new Position (if required) with appropriate Job Code, Salary Plan and Salary Grade.
Set up Smart Hire Template (New Hire, Rehire, or Concurrent Hire, as appropriate).
Job Data- Compensation
Job Earnings Distribution (JED)
Submit for Approval and Processing
Pay Path Updates if/when required.

The following scenarios will be addressed in this document, under the Set Up of the Smart Hire
Template, and in PayPath, as appropriate. Multiple Components of Pay (MCOP) and Job Earnings
Distribution (JED) are created on the Smart HR Templates, and updated in PayPath.

Components of Pay | Salary Step Compensation Codes JED
JED is derived from
X and X Prime are derived from Salary | Compensation
Scenariol | X and X Prime Select Salary Step | Step Codes
X and X Prime are derived from Salary | JED is derived from
X, X Prime, and Step Compensation
Scenario 2 | Negotiated Select Salary Step | Add Row for Negotiated Codes
X and X Prime are derived from Salary
Step JED is derived from
X, X Prime, Off Scale, Add Rows for Off Scale, and Compensation
Scenario 3 | and Negotiated Select Salary Step | Negotiated Codes
Above Scale X, Above Add Rows for Above Scale X, Above JED is derived from
Scale X Prime, and Leave Salary Step Scale X Prime and Negotiated Compensation
Scenario 4 | Negotiated Blank (X and X Prime are not derived) Codes
Pay Path Change- JED is derived from
Example FTE Job Compensation
Scenario 5 | Change No Change No Change Codes
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1. Position Control:

A. Key Elements for Creating a Position for H-COMP.

1. Job Code (a) - Job Codes for H-COMP have the H-COMP in the description, ensure
you have selected the correct Job Code.

2. Salary Plan (b) -Salary Plans that are associated with the Job Code selected will be
available to select.

3. Salary Grade (c) - Salary Grades that are associated with Salary Plan and Job Code
selected will be available to select.

4. FTE (d) - is used in calculating the total compensation for the Job.

Navigation: PeopleSoft Menu > UC Customizations > UC Extensions > Position Control Request
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a. Job Code- Select the appropriate Job Code for HCOMP (See Table Below)

Job Information

“Busingas Unit IRCMF () LAC Irvime Campus
=, Manager Livel AN Ofhar Posfions
Job Code 009721 |0 PROF-HCOAMP
RegTemg Mol Applicabia FullPan Tima [System Ditls - Sein
Shift Mol Apphcabio Union Code A5 0 Acpdesic Sensls - rene
Tiile PROF-HCOMP Shoit Titly FROF-HOOWE  Dataled Postion Description

b. Salary Plan- Select the Salary Plan APUO through APU9 (See Table Below)
c. Salary Grade- Select the appropriate Grade (See Table Below)

Salary Plan Inlosmation

Salary Admin Plan APU3 0 | Salary Grade 1 &
DoD

Siop
Wik Pedbod W ey

Seandard Hours

[ "1 ] T Wed Thil Fini Sat Saan

d. FTE-Enter the FTE for this Position.

Education and Gavermmani

Position Pool 10 o,
Pro-Encumnbrancs Indicalod Mo Encumbrancg Cale Group {Flex Service]
Encumber Sslary Oplion Salary Grade Mesmum Acaifaimic Rank
Classified Indicaiod Arasamic FTE | 1000000 ] Adds to FTE Actasl Coust
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Current Job Codes

Look Up Job Code
Help
Sel D UCSHR

Job Code[beging with
Ir:-esf_r:p:-m;mra-nr. | HCOMP NOTE: To identify HCOMP Job
Codes, Select the Advanced

Eaoei [kmecy) REMCND] Suk Lochp Lookup and in the Description
Search Results Select “Contains” and Type
View 100  First ‘& rwooex B Last HCOMP. Then select the

Joits Code Descripdion

0540 ACT ASSOC PROF-HCOMP
001564 ACT ASST PROF-HOOMP
001559 ACT LECT PSOE-HCOMP
DD1528 ACT LECT SOE-HCOMP . . -
1542 ACT PROF-HCOMPF 5
001587 ACT SR LECT SOE-HCOMP Lty | Carce
001727 ADJ INSTR-HCOMP
001730 ADJ PROF-HCOMP st
001728 ASSOC ADJ PROF-HCOMP
001725 ASSOC PROF IN RES-HCOMP
001454 ASSOC PROF OF CLIN-HCOMP
718 ASS0C FROF-HCOMP

001728 ASST ADJ PROF-HCOMP
001724 ASST PROF IN RES-HCOMP
0D1455 ASST PROF OF CLIN-HCOMPF
0MTIT ASST PROF-HCOMP

001733 HS ASSOC CLIN PROF-HCOMP
DDITE2 HS ASST CLIN PROF-HCOMP
001731 HS CLIN INSTR-HCOMP
001734 HS CLIN PROF-HCOMP
001723 INSTR IN RES-HCOMP

001715 INSTR-HCOMP

001679  LECT PSOE-HCOMP

001618 LECT SOE-HCOMP

0726 PROF IN RES-HCOMP

001453 PROF OF CLIN-HCOMP

0721 PROF-HCOMP

o701 RECALL HODOMP

001618 SR LECT SOE-HCOMP

oDIT13 WIS ASSOC FROF-HCOMP
001712 VIS ASST PROF-HCOMP
001714 VIS PROF-HCOMP

appropriate Job Code.

Current Salary Plans — based Job Code Selected Salary Grade- based on Salary Plan and Job Code Selected

Look Up Salary Admin Plan

Hed
Cancel
Search Results
View 100 First &% sarernn B Last

Look Up Salary Grade
SetiD  Job Code Salary Administration Plan

IRCMP MN721  APLID

IRCIMP 001721 APUT Search by: Salary Grade begins wih
IRCMP B0N721 APL2

IRCMP D01721 AFL3 Look Lip Cancel | Advanced Lookup
IRCMP 001721 APLM

IRCMP 001721 APUS Search Resulis

IRCMP DD1721 APLG
IRCMP 001721 APUT
IRCMP 001721 APUS
IRCMP 0601721 APLE 1 Prodessor

IRCMP B01721 BYA 1M Professar - Minkmum Scale

‘Wiw 100 Fast A P k- L Lasl
Salary Grade Description
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2. Smart HR Template (New Hire, Rehire, or Concurrent Hire)

B. Key Elements for creating the HR Template with the appropriate Compensation
Codes(MCOP) and Job Earnings Distribution (JED)
1. Position # for HCOMP Paosition: Select Vacant Position
2. Salary Step: Select appropriate, the X and X Prime Compensation Codes and Rates
will be derived from the Salary Step.
NOTE: Leave Blank if Above Scale, you will be creating the Compensation Codes
Manually for Above Scale X and Above Scale X Prime
3. Compensation Codes and Compensation Amount: These will be derived from the
Salary Step for the X and X Prime.
NOTE: Add Rows for Negotiated, Off Scale, Above Scale X, and Above Scale X
Prime as appropriate. Compensation Amount should be the Annual amount. Do
NOT calculate Annual Amount based on the FTE, UCPath will do that calculation as
appropriate.
4. Job Earnings Distribution (JED): Derived from Compensation Codes entered.
5. Submit for Approval
I. Once Job is approved and processed by UCPC- JED will appear in Funding
Entry, and position can now be funded for the MCOP.

Navigation: PeopleSoft Menu > Workforce Administration > Smart HR Template > Smart HR Transactions

1. Position Number- Select the correct position number.

NOTE: The Key Elements from the Position populate, and are not available to be updated.

Paersonal Data Job Data Eams Dest Addl Pay Parson Prafila
Employee Information
Work Location - Position Data
*Position Nurnl:lerl 40205120 ]:\

Job Information - Job Code

Job Code |-'_|r.|'. 721 |

Job Information - Standard Hours

Standard Hours 40.000000 FTE 1. 000000

Job - Salary Plan

Salary AdunulﬁlsaralmuiAF‘U3 Salary r;r-a-:lu[1
Plan

Step

=
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Scenario 1: Components of Pay- X and X Prime

2. Enter the Salary Step- Based on the appropriate Compensation Rate.

Look Up Step
Help

Searchby: [Vaue  “|begins with
NOTE: There will be 2 rows for each step,
Look Up Cancel | Advanced Lookup you can select either one, and you do
NOT need to select both. Both the X and
X Prime will populate in the Job

Search Results

View 100 First ‘4 41zof1z b Last .
Value Description Comp Rate Code Comp Rate Hourly Rate Annual Rate Compensatlon- Pay Components
1 (blank) UCHSP 31900.00 15.28 31900.00

1 (blank) UCHSX 106400.00 50.86  106400.00

2 (blank) UCHSP 34400.00 16.45 34400.00

2 (blank) UCHSX 114600.00 54 .89  114600.00

3 (blank) UCHSP 37000.00 17.72 37000.00

3 (blank) UCHSX 123300.00 59.05  123300.00

4 (blank) UCHSP 39700.00 19.01 39700.00

4 (blank) UCHSX 132400.00 63.41 132400.00

5 (blank) UCHSP 42700.00 20.45 42700.00

5 (blank) UCHSX 142200.00 68.10  142200.00

G (blank) UCHSP 46000.00 22.03 46000.00

6 (blank) UCHSX 153300.00 73.42  153300.00

T (blank) UCHSP 49600.00 2375 495600.00

T (blank) UCHSX 165400.00 79.21 165400.00

8 (blank) UCHSP 53700.00 2572 53700.00

2 (blank) UCHSX 179000.00 8573  179000.00

9 (blank) UCHSP 58200.00 27.87 58200.00

9 (blank) UCHSX 19410000 9296  194100.00

3. Comp Rate Code, Compensation Rate will automatically populate, based on the
Salary Step.
NOTE: the Rate Code Source indicates the Comp Rate Code and the Compensation Rate
came from the Salary Step. If you attempt to change the Rate Amount, you will receive an error
message, and will have to address, see Scenario 4 for an example.

Job - Salary Plan

Salary Administration APL3 Salary Grade 1
Plain
Siepl1 ]Q
Job lf:mrl:lpl_'-nsrpl:ir}rl F'.':',l Componants Parzonalize | Find | View AR | k) | J_q. Firgst ‘A 12002 ‘& Last
Comp Rate Code Compensation Rate Compensation Frequency Rate Code Source
1 UCHSP & 31900,000000| | A Salary Step 1] =]
2 UCHSX o] 106400000000 | A Salary Slep +_= =l
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4. Job Earnings Distribution (JED)- Derives from UCH** Compensation Rate Codes
i.  Earnings Distribution Type- “By Amount” is the Default
ii. Aggregate Comp Rate is derived based on the Compensation Rate Annual
Amounts and FTE. This amount is the monthly amount the employee will receive
for this compensation plan. This does not include additional pay, or pay from
any other jobs.

iii. Earn Codes are derived from Comp Rate Codes. (See Table below)
Persoaal Dala Job Data Al Py Parson Profile

Employee Information

Job |':Hr|1il!':j"§ Distribution T'ﬁl{L

e | Apgregate Comp Ratd 11525000000

Earnings Distr |I:|ul|1:lr4 i_i_i_'s Amount

Typset
Job Eamings Distribution Personalize | Find | View ANl | Y | B First ‘4 1.20f2 '} Lasl
Emmings Code Compensaton Rale Percent of Destribution
1 [HSP Q 2658 330000 o | | =]
2 [HsR 0 8856670000 #] [=]
Earn
Comp Rate Code | Comp Rate Code Description Code Earn Code Description
UCHSP HSCP "X Prime" - Annual Rate HSP HSCP-Differential (X Prime)
UCHSX HSCP "X" - Annual Rate HSR HSCP-Regular (X)
UCHSN HSCP Negotiated [NOT FIRM] HSN HSCP-Negotiated (Y)
UCHSAP HSCP Above Scale - X Prime HSP HSCP-Differential (X Prime)
UCHSAX HSCP Above Scale - X HSR HSCP-Regular (X)
UCHSO1 HSCP Off Scale 1 (Eligible) HOS HSCP Off-Scale X Earnings
UCHSO2 HSCP Off Scale 2 (Ineligible) HOS HSCP Off-Scale X Earnings
UCHSO3 HSCP Off Scale 3 (Decrease) HOS HSCP Off-Scale X Earnings
UCHSY HSCP Negotiated [FIRM] HSN HSCP-Negotiated (Y)
UCHSMA HSCP Min Scale - Above Scale X HSR HSCP-Regular (X)
UCHSMP HSCP Min Scale - X Prime HSP HSCP-Differential (X Prime)
UCHSMX HSCP Min Scale - X HSR HSCP-Regular (X)
UCHMAP HSCP Min - Above Scale X Prime HSP HSCP-Differential (X Prime)

5. Submit the Transaction for Approval.

NOTE: Approval must be completed, and UCPC must have processed the transaction prior to
MCOP Funding Entry can be completed.
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Scenario 2: Add Negotiated Amount

1. Enter Position Number

2. Enter the Salary Step- Based on the appropriate Compensation Rate.

3. Enter Compensation Code- Add Negotiated Amount
X and X Prime are both derived from the Salary Step
Add a row (+) and enter the Comp Rate Code (UCHSN) and Compensation Rate Annual
Amount.
NOTE: The Rate Code Source is “Manual” for the rows added.

Job Compensation - Pay Components Parsonalize | Find | view A | 2| B First ‘4 13013 ‘b Last
Comgp Rade Cosde Compensation Rale Compenssion Freguency Rale Code Source
1 |UCHSP a, 31900000000 A Salary Step +[=]
2 UCHSX a, 106400 000000 A Salary Step =]

3 UCHSN "y 10000.000000 | A +] =]

Comp Rate Codes
Look Up Comp Rate Code

Help
Search by: [Comp Rate Code |begins with UCH
Look Up Cancel | Advanced Lookup H
NOTE: The Comp Rate Codes available
Search Results are derived from Salary Plan
View 100 First ‘4 1230f23 '} Last
Comp Rate D inti Comp Base Rate Code RateCode
Code escription Pay Switch  Type Class
UCHDS1 HSCP - Dec 5 - Eligible Y Flat Amt  BASSAL

UCHD52  HSCP - Dec 5 - Ineligible Y Flat Amt  BASSAL
UCHD53  HSCP - Dec 5 - Decrease Y Flat Amt  BASSAL
UCHD91  HSCP - Dec 9 - Eligible Y Flat Amt  BASSAL
UCHD92  HSCP - Dec 9 - Ineligible Y Flat Amt  BASSAL
UCHD93  HSCP - Dec 9 - Decrease Y Flat Amt  BASSAL

UCHMAP  HSCP Min - Above Sc X Prime Y FlatAmt  BASSAL
UCHMO1  HSCP Min-Off Scale 1 (Elig) Y Flat Amt  BASSAL
UCHMO2  HSCP Min-Off Scale 2 (Inelig) Y FlatAmt  BASSAL
UCHMO3  HSCP Min-Off Scale 3 (Decr) Y FlatAmt  BASSAL
UCHRLY _ Hourly Rate [Staf/Acad] Y Hrly Rate  BASSAL

[UCHSAP _ HSCP Above Scale - X Prime Y FlatAmt _ BASSAL |
ICHSAX _ HSCF Above Scale - X Y Flat Amt _ BASSAL |
UCHSMA  HSCP Min Scale - Above Sc X Y FlatAmt  BASSAL
UCHSMP  HSCP Min Scale - X Prime Y FlatAmt  BASSAL
UCHSMX  HSCP Min Scale - X Y Flat Amt  BASSAL
UCHSO1 _ HSCP Off Scale 1 (Eligible) Y Flat Amt  BASSAL
UCHS02  HSCP Off Scale 2 (Ineligible) Y Flat Amt  BASSAL
UCHSO3  HSCP Off Scale 3 (Decrease) Y Flat Amt  BASSAL
UCHSP  HSCP "X Prime" - Annual Rate Y FlatAmt  BASSAL
UCHSX  HSCP"X"- Annual Rate ¥ FlatAmt  BASSAL
UCHSY  HSCP Negofiated [FIRM] Y FlatAmt  BASSAL
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4. Job Earnings Distribution (JED) - Derives from UCH** Compensation Rate
Codes
i.  Earnings Distribution Type- “By Amount” is the Default
ii. Aggregate Comp Rate is derived based on the Compensation Rate Annual
Amounts and FTE. This amount is the monthly amount the employee will
receive for this compensation plan. This does not include additional pay, or
pay from any other jobs.
iii. Earn Codes are derived from Comp Rate Codes

Pefsonal Data Job Dala _ Addl Pay Person Profile

Employee Information

Job Eamnings Distribution Type

Eamnings Dnslnuulmd_ﬁr Amount ~|| Aggregate Comp ﬂate
Type
Job Eamings Distribution Parsonalize | Find | View Al | 22 | _:u First ‘4 13003 ‘& Last
Eamings Code Compensation Rate Percent of Distribastion
Free a, 2658.330000 [+l [=]
2|HsR Q 8866 670000 4] [=)
J|HSN a 833330000 +| =]

5. Submit the Transaction for Approval.

NOTE: Approval must be completed, and UCPC must have processed the
transaction prior to MCOP Funding Entry can be completed.
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Scenario 3: Add Off Scale and Negotiated Amount

1. Enter Position Number

2. Enter the Salary Step- Based on the appropriate Compensation Rate.

3. Enter Compensation Code- Add Off Scale and Negotiated Amount
X and X Prime are both derived from the Salary Step
Add a row (+) and enter the Comp Rate Code (UCHSO* and UCHSN) and Compensation
Rate Annual Amounts for each.
NOTE: The Rate Code Source is “Manual” for the rows added.

Job Compensation - Pay Components Personalize | Find | View All | 2] B First ‘4 140f4 * Las
Comp Rate Code Compensation Rate Compensation Frequency Rate Codle Source
1 UCHSP a AT000 00000 A Salary Slep | =]
2 [UCHSX O 123300000000 A Salary Step 1=
3[ucrson R 20000.000000] A =
aichsn R [ s200.000000] A =+ =]

4. Job Earnings Distribution (JED) - Derives from UCH** Compensation Rate
Codes
i.  Earnings Distribution Type- “By Amount” is the Default
ii. Aggregate Comp Rate is derived based on the Compensation Rate Annual
Amounts and FTE. This amount is the monthly amount the employee will
receive for this compensation plan. This does not include additional pay, or
pay from any other jobs.
iii. Earn Codes are derived from Comp Rate Codes
Personal Dala | Job Data Addl Pay | Person Profile

Employee Information

Job Earnings Distribution Type

Eamings Disinbutlur4i By Amount ] Apgregate Comp Rate 13958.330000

Type
Job Eamings Distribution Personalize | Find | View Al | &Y | |_n.' First ‘4 140f4 '} Last
Eamings Code Compensation Rate Percent of Distributhon
1 [HSP Q 2658330000 +l =]
2 [HSR o | 8866 670000 +] =l
3 [HOS &} 1666670000 + =]
4 H5N aQ, 756 660000 *] [=]

5. Submit the Transaction for Approval.
NOTE: Approval must be completed, and UCPC must have processed the transaction
prior to MCOP Funding Entry can be completed

10
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Scenario 4: Above Scale X and X Prime Components of Pay
1. Enter Position Number

2. DO NOT Enter the Salary Step
Do NOT enter a Salary Step, if this for Above Scale. The Components of Pay will be manually

entered.

Job - Salary Plan
Salary Grade 1

Salary Administration APU3

Plan
Step [} Leave Blank
Job Compensation - Pay Components Personalize | Find | view Al | £2| & First ‘% 1af1 ‘* Last
Comp Rate Code Compensaton Rale Compensation Frequency Rate Code Sotice
Q [#[=

3. Enter Compensation Code- Above Scale X, Above Scale Prime X and Negotiated

Amount
X and X Prime are not derived, as the Step is left blank.
Add a row (+) and enter the Comp Rate Code (UCSHAP, UCHSAX, UCHSN) and Compensation

Rate Annual Amount for each.
NOTE: The Rate Code Source is “Manual” for the rows added.

Job - Salary Plan

Salary Administration APLU3 Salary Grade 1

Plan

Slnn[ Q

Job Compensation - Pay Componeants Personaiize | Find | View an | &9 | E§ First ‘4 13003 & Last

Comp Rate Code Compensation Rate  Compensation Frequency Rate Code Source
1 Ucﬁ"s.".u.."ﬁ“—]q | es5000.000000 A =
2[JucHsAX Ja [ 200000.000000] A =]
3[UCHSN la| 9600,000000 | A £ =]

11
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4. Job Earnings Distribution (JED) - Derives from UCH** Compensation Rate
Codes
i.  Earnings Distribution Type- “By Amount” is the Default
ii. Aggregate Comp Rate is derived based on the Compensation Rate Annual
Amounts and FTE. This amount is the monthly amount the employee will
receive for this compensation plan. This does not include additional pay, or
pay from any other jobs.
iii. Earn Codes are derived from Comp Rate Codes

Job Earnings Distribution Type

Earnings Djﬁ[rll:lulmr{! By Amount o | Aggregate Comp Ra[
Type
Job Earnings Distribution Personalize | Find | View an | 22| [ First ‘&' 1-3of3 & Last
Eamings Code Compensation Rate Percent of Distritsution
1|HspP |y | 5416.670000] # =
A HsR o, | 16666.670000] [#]:[=]
3[HsN l, | 799.990000 + [=]

5. Submit the Transaction for Approval.
NOTE: Approval must be completed, and UCPC must have processed the transaction

prior to MCOP Funding Entry can be completed

12
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Scenario 5: Update Job FTE (PayPath Action)
Please review the UPK, for any additional information, if required.

UPK Link: https://sp.ucop.edu/sites/ucpathhelp/LocationUsers/LOCplayer/index.htm|?Guid=79b4276e-d4f9-4493-

acf2-f84231b88345

Step 1. Position Tab: Enter Effective Date, JFT as Action Reason Code, and
“Unclick” the Include FTE.

JooDat | Adotonal Py Data
Anahu Agrawal Employen Empl ) 1001870 EmplRecord &
Pemition Dala

Aobgo: PO

ASSOC PRIF IN RES HOOMP
Effective Dabe: 111147016 C

New Values 10 upduts

Busimess (nit: WP U i Campam
Department B F74%0 L T
Leatmn: C-010 U AVINE HAL

ol Code: 501725 [ ASGOC PROF IN RES-HOOME

e Cotia: - AR ALpoRiTEE o - ihine

)

Reports To Positios: 40207608 O

Posibon Change

oo Changs S cis [ FTE G

Exmting Vahses
Curednl EMetres Date: OSTLO0M0
Baninass It (RCUF
Department: (7454
Location: C-8E12
Job Code: D017
o Code: AD
FLAA Siaters: Ewsingl

DM CHD OF CH Hegrh To Pesllon;  S200TEA
Sl Aceman fan: An 0 Sal Admin Pan: AFLH
Salary umse: ) O3 Salary Gimde: 2
Srantnid e 4003 Sandsid Mo 4008
FTE: 1 0000 FTE: £ 00000
Ml D A o FTE ictual Count:

inkion Code:  Coveted

N T T
Clansied IDcasor  ATETe
Rt i Sgnch

UC irvies Campus

T B

RVINE HALL

ASSOC PHOF N HES-HCOM

Armdamic. Somiile - Ivien

ADM CRO S CR

Look Uip Posibon Charge Reason

Search by | Roason Code | barping wilh

Lol Lipy Cantal  Advanced Loskag

Search Reslis

W 108} Pl A wmesm A Last
Asanon Coase Deacripnon

APL AP Charge

=) Changs in Dty Sietion

con

ERC
2

]

s

Fi§

| &

Lo

LWL
Pt
P
PRO
PRT
REG
REG
RTC
BEC
11
THT
¥FR
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Step 2 Job Data Tab: Update the FTE. Note, the Aggregate Compensation and the
JED Comp Rates automatically update, when you tab out of the FTE field.

Prior to Update

Job Data Find | View A Firld % 10f9 & Last

[

=]
Effective Date: 1122016 Action: POS Position GRange =l
Effective Sequence: 0 Action Reason: JFT Job Data FTE Override
Current Effective Date: 05012019 Current Action: DTA Data Change
Current Ef Sequenca: 3 Current Action Reason: BME Benafits. Updaba Elgibisty
L S S N NP P S S S S S S S S S S S S S S S S i I S S S S S i S S S

E A ] (P

. 0
Salary _ i step: | 493,
m Employee Class: & Academic’ Faculty

Appintinmt End Dabe. 06302010 | Cnd Job Autormaticalty: [

Eamings Distribution Typo: By Amaoint Comp Rate: Standard Hours: 4000 Pay Froquency: UC_FY QL e a2 py

Pay Components Personalize | Find | L] ks First ‘4 1202 ‘& Last

Rate Code Coerg Rate Compenastion Freguency
1 UCHSP 10,600, G000 Annal +|
2 UCHSY 106, 200 000000 Annial +}
Eamings Distribution Pefsonalize | Find | £ | '=,; Fast & 12602 0 Lagd
Essmimgs Code Coenp Rate Dustribmstion %
1 HEP HECP-Differential (X Preng) 53333333 8070
2 HSR HECP-Regular (X} & BE8 133333 90930

After Update

Job Data Find | View A3 First ‘& 1001 & Last
= +]i=]
Effective Dale: 111872019 Action: POS Fosition Change
Effective Sequence: Action Reason: JFT Job Data FTE Overmioe
Cunrent Efective Date: 05012019 Carrent Action: DTA Ciata Change
Current Ef Sequence: 3 Current Action Reason: BNE Bershts. Update Eligibisy
Posit nu?-. 40215450 }SHG;RHF}HH;?(JMH
Y S S S 39 P e P L L LLLLLLLSSS
alary . ainmis 0@ o Ar e -t = < anins,
Saia G Stepe. 40
FTE: | 0500000 Employee Class: 9 Academic: Faculty
Appointment End Date; 06302019 | End Job Automatically:
Earnings Distribution Type: By Amounl Comp Rato; 4570833333 Standard Hours: 20,00 Pay Frequency: YCFYQ e yang . Fy
Pay Components Personalize | Find | 0} 5 Firsl 4 f2ol2 2 Lasl
Rate Code Comp Hate Compenaation Frequency
1 UCHSP 10, 600 O00000 AN s o
2 UCHSX 106, 300.00M00 AN *
Eamings Distribution Personalize | Find | (2| Fast ‘4 12002 ‘& Last
Eamings Cosde Coemp Rate Destribmrtion %
1 H3P HECP-Dafferential (X Pram) £41 66S65T 9.070
2 HSR HECP-Regutar (X} 4 420 166867 S0 530

3. Submit the Transaction for Approval.

NOTE: Once Local AWE Approval is complete, MCOP Funding can be updated, if
required.
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